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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a loca! angle on a news or feature story provided thraugh 
this service--or have a d*rect news inquiry--you may contact one cf the offices listed 

below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohjo 
Wisconsin 


Paul F. Neal 

Room £- 308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New Yoru, N.Y. 10036 
212-971-5477 


John P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19106 
215-596-1139 


William 1. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D0. Mellott 
Room 737 

230 S. Oearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
Nerth Dakota 
South Dakota 
Utah 

Wyoming 


California 
Hates 11 


. Nevada 


Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
briffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Jonnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-548) 


Ernest E. Sanchez 
Room 17010 
Federal Bidg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
41§-556- 3423 


Ernest Hood 

Federal Office Bidg. Am. 7018 
909 First Ave. 

Seattle, Washington 96174 
296-442-7620 





first-hand experience at 
in their quest for equality. 
ent of Labor's Federal Women's Program. 
t in 1972 
state University in her hometown of 
Department as a 


she earne yur awards for performance 


‘ied to make the break to management position, she says she en- 
criminatory barriers based on sex and race which have stopped so many 


»)ther women through the years. 


A poised, soft-spoken individual with great determination, Mrs. Britt was not one 


to give up easily. 


Finally, in 1972 she was selected for a job as an equal employment opportunity 


sialist in tne Labor Department's Office of Equal Employment Opportunity. Shortly 
eafter was named to her present position. 
out that che purpose of the Federal Women's Program is “to en- 
employment and advancement opportunities for women." 
this by attempting to explode myths about women workers, she says, 
work for pin-money rather than for economic necessity" and by identi- 
which women are under-represented. 
to ensure that more women get Labor Department jobs as 


“naineers a 


renticeship training representatives and veterans employment 


(MORE ) 
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representatives, posts for which qualified women are available but for which they have 


seldom in the past been considered. 

Through participation in the training program required of all Labor Department 
managers and supervisors, the Federal Women's Program gets its message across. 

"But," says Mrs. Britt, "sex discrimination still exists. It takes a long time 
for managers and supervisors to change their stereotyped ideas about a woman's place in 
society and in the world of work." 

To help in bringing about this change, the Federal Women's Program has a committee 
with representatives of each departmental agency and AFGE Local 12. Members come from 
clerical and professional ranks. Mrs. Britt emphasizes that the Federal Women's Program 
is one of Secretary of Labor John T. Dunlop's priorities. 

Married and the mother of two sons, Mrs. Britt says it is not easy to keep up with 
her job, family, and extra-curricular activities, which include the post of chairperson 
for the Job Corps Committee of the Alpha Kappa Sorority. "But," she observes, "like most 
women, I must work in order to help provide my family with the necessities of life." 

Mrs. Britt's fondest dream is that, as a tribute to International Women's Year, 


more women than ever before be promoted to top-level managerial and supervisory positions. 


# # # 





\CK UNEMPLOYMENT RATE 


LA ~ 


ING OCTOBER, BLS REPORTS 


TEANY 
L Avi 


WASHINGTON -- The loyment rate for blacks 
t, approximating its quarter peak, the U.S. Labor Department 
tics reported. 
unemployment rate was 14.3 percent. 
The Labor Department reported that there were contrasting movements 


white labor force groups. 


The jobless rate for whit which had been gradually declining from its high of 


percent in the second quarter, rose from 7.6 to 7.9 percent over the month. 
Nationally, unemployment rose in October and total employment remained about un- 
changed, while nonagricultural employment continued to increase. 
The unemployment rate returned to the June level of 8.6 percent, after holding at 


or near 8.4 percent during the interim months. Most of the increased joblessness over 
the month resulted from persons reentering the labor force following a period of labor 
market inactivity. 

October witnessed the first decline in the number of unemployed seeking jobs for 
6 months or more and in the average duration of joblessness since unemployment peaked 
in the second quarter. 

Total employment--as measured by the monthly survey of households--was unchanged 
for the second straight month after having risen markedly between March and August. The 
series on nonagricultural payroll employment--as measured by the monthly survey of es- 
tablishments--increased for the fourth straight month, boosting the job total by more 
than 1.1 million since the June low. 

The number of unemployed persons rose by 230,000 in October to 8.0 million 


(seasonally adjusted), after having turned down in the third quarter. This increase, 


combined with an unchanged level of employment, pushed the unemployment rate up three- 


tenths of a percentage point to 8.6 percent. 


(MORE ) 
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The October jobless rate remained below the second quarter peak of 8.9 percent. 
The increase in unemployment was concentrated among persons reentering the labor force 
after a period of absence. 

The unemployment situation among major labor force groups as a whole--adult men, 
adult women, and teenagers--was little changed in October. The only demographic group 
to show a notable increase was adult white women, whose unemployment rate moved upward 
0.6 percentage point over the month to 7.4 percent--a turnabout from the downward trend 
that had been established over the prior several months. There were also small jobless 
rate increases for household heads (to 5.9 percent) and full-time workers (to 8.6 percent). 

While most occupational and industry sectors showed little or no unemployment 


change in October, there was a rise among clerical workers and persons in the finance 


and service industries--sectors which traditionally have provided a large proportion of 


the jobs held by women. However, unemployment rates of manufacturing and construction 
workers continued to descend from the record highs reached in May. 

The unemployment rate for workers covered by regular state unemp!oyment insurance 
programs, at 5.7 percent in October, continued its downward trend from the May high of 
7.0 percent. There were 3.8 million persons (seasonally adjusted) claiming regular 
State U.I. benefits. The number of persons claiming benefits under various special pro- 
grams, including the federal extended benefits programs, declined from 2.5 to 2.4 million 
(not seasonally adjusted) over the month. 

The average (mean) duration of unemployment dropped from 16.2 to 15.4 weeks in 
October, the first decline since it began its dramatic lengthening at the beginning of 
this year. There was a sharp drop in the number of persons unemployed 15 weeks or longer, 
particularly those who were unemployed 27 weeks or more. Countering this decrease in 


long-term unemployment was a jump in the number of persons unemployed for less than 5 weeks. 


(MORE) 
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Total employment, at 85.4 million (seasonally adjusted), held steady for the second 
consecutive month. There were offsetting movements, however, as agricultural employment 
declined by 125,000, while nonagricultural employment continued to rise. Employment 
increases had totaled 1.5 million between March and August, a substantial gain for a 
5-month period, but the overall level in October remained nearly a million below the 
peak registered in Septeinber 1974. 


The civilian labor force rose by 250,000 in October to 93.4 million (seasonally 


adjusted). This increase was consistent with the growth in the population, as the 


civilian labor force participation rate remained unchanged at 61.4 percent. Over the 
past year, labor force growth was held to 1.4 million persons, considerably below year- 
to-year gains of 2 million or more prior to the recession. 

Total nonagricultural payroll employment increased for the fourth straight month 
in October, rising by 220,000 to 77.5 million (seasonally adjusted). 

In manufacturing, employment rose by 110,000, with nearly all of the increase 
taking place in the nondurable goods sector. this was in contrast to the previous 2 
months' experience, when additions to employment were more heavily concentrated in the 
durable goods industries. In addition to the manufacturing increase, there was a gain 
of 20,000 jobs in mining. 

Employment in contract construction declined by 30,000 in October after having 
stabilized somewhat since June. Employment in this industry has receded by 730,000 from 
its alltime peak reached in early 1974. 

In the service-producing sector, substantial increases took place in both services 
and State and local government (50,000 and 60,000, respectively). Much of the latter 
increase resulted from the settlement of several teachers’ strikes, which returned 


approximately 35,000 persons to the employment rolls. 


(MORE ) 
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The average workweek for all preduction or nonsupervisory workers on nonfarm 
payrolls edged up 0.1 hour in October to 36.2 hours (seasonally adjusted), the same 
as the August level. Average weekly hours remained 0.3 hour below the year-earlier 
figure, .-however. 

The average length of the manufacturing workweek was unchanged from September's 
level of 39.8 hours. Although a full hour above the low reached in February, the factory 
workweek remained 1.2 hours below the pre-recession high (February 1973). Factory over- 
time declined slightly in October to 2.7 hours, after being 2.8 hours in the previous 
2 months. 

The index of aggregate hours of private nonfarm production or nonsupervisory em- 
ployees increased for the fourth consecutive month, advancing 0.4 percent to 108.4 
(1967=100). The index of factory worker hours rose by 0.8 percent to 91.0, continuing 
the uptrend from the March low of 86.4. 

Average hourly earnings of production or nonsupervisory workers on private nonagri- 
cultural payrolls rose 2 cents to $4.62 (seasonally adjusted), an increase of 0.4 per- 
cent since September and 6.5 percent over the last 12 months. Average weekly earnings 
increased 0.7 percent in October to $167.24 and have risen 5.6 percent since last October. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, season- 
ality, and the effects of changes in the proportion of workers in high-wage and low- 
wage industries--was 176.8 (1967=100) in October, 0.9 percent higher than in September. 


The index was 8.2 percent above October a year ago. During the 12-month period ended 


in September, the Hourly Earnings Index in dollars on constant purchasing power rose 


0.2 percent. 





Week of November 17, 1975 


7,000 ADDITIONAL PUBLIC SERVICE JOBS 
AVAILABLE TO UNEMPLOYED 





WASHINGTON -- About 7,000 additional public service job opportunities are being 


made available through the allocation of $27 million in emergency funds, Secretary of 


Labor John T. Dunlop announced. 

The jobs, made available through Title X of the Public Works and Economic Develop- 
ment Act (PWEDA), will be established for one year in selected urban and rural areas 
suffering from unusually high unemployment (over 6.5 percent for 3 months). 

Secretary Dunlop said 92 public service projects will be conducted by Comprehensive 
Employment and Training Act (CETA) prime sponsors under the same regulations governing 
public service jobs in Titles II and VI of CETA. 

Priority consideration for enrollment in projects under Title X is given to (1) 
those unemployed persons who have exhausted unemployment benefits, (2) those who are 
not eligible for unemployment benefits (except for persons lacking work experience), 
or (3) those who have been unemployed for 15 or more weeks. 

When recruiting unemployed persons, CETA sponsors are encouraged to use their 
state employment service or other appropriate local referral agencies or methods. 

Jobs opening up in the public service vary. They include work in projects 
dealing with open space and park rehabilitation, rehabilitation of parolees, landscaping, 
park and recreation facility development, clerical office training, energy conservation, 
lake and stream development, renovation of a park and zoo, a school safety sidewalk 
program, beach maintenance, and automotive career development training. 

The $27 million is the Labor Department's allotment for projects and is part of 
a $375 million job creation program being carried out under the Job Opportunities 
Program, Title X of PWEDA. 

The Department of Commerce, which administers PWEDA and selected all the projects 


to be funded, will be transferring funds to various government agencies and regional 


(MORE ) 
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commissions established by the Appalachian Regional Development Act of 1965. The 
Emergency Jobs and Unemployment Assistance Act of 1974 amended PWEDA by adding Title 
X to it. 

Eligible areas under Title X of PWEDA must have an unemployment rate in excess 


of 6.5 percent for three consecutive months. Priority in the selection of programs 


was given to those which will contribute significantly to the reduction of unemployment 


in the eligible area and which can be initiated or strengthened promptly. 

States having areas in which Labor Department projects have been approved under 
Title X are Alabama, Arizona, California, Connecticut, Florida, Georgia, Hawaii, Indiana, 
Louisiana, Maine, Massachusetts, Michigan, Missouri, Montana, Nevada, New Jersey, New 
York, North Carolina, Ohio, Oregon, Pennsylvania, Rhode Island, South Carolina, South 


Dakota, Virginia, Wisconsin, Wyoming, and also Puerto Rico. 


# # # 





Week of November 17, 1975 


NEW PUBLICATION ON PENSION REFORM LAW 
ISSUED BY U.S. LABOR DEPARTMENT 

WASHINGTON -- A publication explaining the reporting and disclosure requirements 
of the Employee Retirement Income Security Act of 1974 has been issued by the U.S. 
Department of Labor. 


The 16-page pamphlet, "Reporting and Disclosure: Employee Retirement Income 


Security Act of 1974," outlines and explains, in simple non-technical language, how the 


act's reporting and disclosure provisions affect workers, employers and pension plan 
administrators. 

The publication covers reports plan administrators must file with the U.S. govern- 
ment (not only the Labor Department but the Internal Revenue Service and the Pension 
Benefit Guaranty Corporation), information administrators must disclose to participants 
and beneficiaries, exemptions and alternative methods, other reports, record keeping 
requirements, effective dates and enforcement. 

Copies of the pamphlet may be obtained, free of charge, from the Office of Pro- 
curement, Labor-Management Services Administration, U.S. Department of Labor, 3rd Street 


and Constitution Avenue, N.W., Room N-5432, Washington, D.C. 20216, telephone (202) 


523-7222, or from the area offices of the Labor-Management Services Administration. 


# # # 





Week of November 17, 1975 


FARM LABOR CONTRACTOR CRIMINALLY INDICTED 
BY FEDERAL GRAND JURY IN FLORIDA 

WASHINGTON -- A Florida farm labor contractor, Jose Guedalope Rodriquez, also 
known as Joe Rodriquez, has been indicted by a federal grand jury in Orlando, Fla. 
for alleged violations of the Farm Labor Contractor Registration Act (FLCRA), Assistant 
Secretary of Labor Bernard E. DeLury said. 

The indictment is the first criminal action filed under the 1974 amendments to 
the Act, designed to protect migrant farm workers from exploitation by labor recruiters 
and employers. 

Among the nine counts against Rodriquez are charges that, after failing to obtain 
a certificate of registration as required, he wilfully, knowingly and unlawfully em- 
ployed the services of three aliens not lawfully admitted for permanent residence 
in the U.S. 

Other charges include wilfully, knowingly and unlawfully engaging in activities 
as a farm labor contractor without obtaining the required certificate of registration, 


failing to disclose to workers and to post in writing the conditions of employment, 


failing to maintain required payroll records, and failing to furnish workers the pay 


information called for by the Act. 
The FLCRA is administered by the U.S. Labor Department's Wage and Hour Division. 
The U.S. Attorney's Office in Orlando, Fla., presented the case to the grand jury. 


# # # 
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WHOLESALE PRICE INDEX--OCTOBER 1975 


WASHINGTON -- The Wholesale Price Index for All Commodities rose 1.8 percent from 
September to October on a seasonally adjusted basis, it was reported by the U.S. Labor 
Department's Bureau of Labor Statistics. Prices of industrial commodities moved up more 
than in September, while farm products and processed foods and feeds rose less. ° 

The industrial commodities index moved up 1.2 percent in October after seasonal 

adjustment, compared with increases of 0.6 and 0.7 percent in August and September, 
respectively. Most of the larger increase was due to passenger cars, lumber and wood 
products, and textile products. 

Prices for farm products rose 2.2 percent on a seasonally adjusted basis, following 
a 4.3 percent advance in September. Prices for fresh and dried vegetables moved down in 
October after a large upward movement in September, while livestock and plant and 
animal fibers rose much less than in the previous month. 

Sharp increases occurred for live poultry, leaf tobacco, and fluid milk. The 
processed foods and feeds index was 0.8 percent higher in October, compared with a 1.0 
percent rise in September. Prices increased for manufactured animal feeds, dairy products, 
meats, and poultry. 

The All Commodities WPI is seasonally adjusted independently and is not derived by 
adding together its seasonally adjusted components. On occasion, as in the last 3 months, 
this procedure can produce situations in which changes in components are inconsistent 
with changes in the total, particularly when prices fluctuate widely. This procedure 
will be changed when the January 1976 WPI is released in February 1976, so that the total 
will be the average of its seasonally adjusted components. Revised seasonal adjustment 
factors, to be used through 1976, will be introduced at that time. 

In October, the All Commodities WPI (before seasonal adjustment) was 178.9 (1967=100). 
This was 5.1 percent higher than a year earlier. Industrial commodities rose 6.0 percent. 
Prices for farm products rose 5.2 percent, and processed fodds and feeds increased 1.5 


percent. 





Dear Consumer 


New Credit Card 
Rights for You 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you are a credit card user, there’s good news 
for you. A new law—the Fair Credit Billing Act— 
is now in effect to help you resolve credit billing 
disputes and to eliminate certain practices that are 
considered unfair to consumers. 

Under the law, stores and credit card com- 
panies must follow new steps when notified of a 
possible billing error. Also, the law prohibits “un- 
fair” acts—like billing you for something that ar- 


rived broken and hasn’t 


Here’s how the law works: 

e If you think there is 
something wrong with your 
bill, you should report the 
error in writing within 60 
days of receiving the bill. It 
is best to do this as soon as 
possible, but not by tele- 
phone—the law applies only 
to written notification. 

e When the store or 
card company receives your 
letter, it must acknowledge 
your notice within 30 days 
and then resolve the problem 
within 90 days. During this 
period, you don’t have to 
pay the amount in question 
or any finance charges on 
the amount. The store can- 
not close your account, give 
any adverse credit reports 
about you or threaten you 
with such retaliation. If the 
store doesn’t follow these 
steps, you don’t have to pay 
the disputed amount (up to 
$50)—even if the bill proves 
to be correct. 

e If you buy a product 
that turns out to be defec- 
tive, you don’t have to pay 
for that charge on your 
credit card bill—as long as 
you first go into the store 
where you bought it and try 
“in good faith” to resolve the 
problem with the merchant. 
The law recognizes the fact 
that the credit card company 
has considerably more clout 
than consumers in resolving 
disputes where the item is al- 
ready paid for on a charge 
card and the merchant re- 
fuses any further responsi- 
bility. Generally, this rule 


been replaced. 


applies only to purchases of 
$50 or more that were made 
within 100 miles of home. 


e When you pay cash 
instead of charging a pur- 
chase, the new law allows 
retailers to give you 5 per- 
cent discount. Remember, 
however, that stores don’t 
have to give the discount; 
but, if they do, they must 
post this fact within the 
store. (usually at the counter 
or cash register). 

e If you return an item 
that you charged on a bank 
card (not a store card), the 
law requires (1) the store 
where you made the pur- 
chase to notify the card com- 
pany of the return within 
seven business days and (2) 
the credit card company to 
give you “credit” within 
three business days. 

e If you have a credit 
card from a bank where you 
also have an account, the 
law prohibits the bank from 
automatically collecting cred- 
it card payments from your 
account to pay the bill (if 
it is overdue). However, 
the law does not prevent you 
from instructing the bank to 
take money out of your ac: 
count for this purpose. 


The new law is being ad- 
ministered under regulations 
issued by the Federal Re- 
serve Board. Therefore, if 
you have any _ questions 
about the law, you can con- 
tact the Board of Governors 
of the Federal Reserve Sys- 
tem, Washington, D.C. 20551. 
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The Fair Labor Standards Act of 1938, as amended, establishes minimum wage, over- 
time pay, equal pay, recordkeeping and child labor standards, for most workers in 
America, according to the U.S. Department of Labor. 


# # # 


Among the employees to whom minimum wage provisions have been extended by the 1974 


amendments to the Fair Labor Standards Act are: domestic service workers; employees of 
federal, state and local governments; employees of large motion picture theaters; smal] 
logging crews; and agricultural employees engaged in the processing of shade-grown 
tobacco, according to the U.S. Department of Labor. 

# # # 

According to the U.S. Department of Labor, 18 is the minimum age for employment in 
a nonagricultural occupation declared hazardous by the Secretary of Labor. 

# # # 

The equal pay provisions of the Fair Labor Standards Act prohibit an employer from 
paying employees of one sex at rates lower than those paid to employees of the opposite 
sex in the same establishment for doing equal work under similar working conditions. 

# # # 

The U.S. Department of Labor reports that 14 is the minimum age for employment 
outside school hours in a variety of nonmanufacturing, nonmining and nonhazardous 
occupations for a limited number of hours under specified conditions of employment. 


# # # 








